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Upcoming events
SYDNEY and NEWCASTLE
Eureka is standing 2 candidates in the upcoming NSW local government elections
Iner west council Balmain-Baludurri ward 
Vote 1 DOROTHY BASSIL
In Ward 1 Newcastle 
Vote GRANT OSLAND
The Eureka election leaflet used by both candidates can be found below.
If any reader could devote some time to helping out the campaign of our candidates (letterboxing, giving out How-to-vote cards on election day) it would be greatly appreciated.
Eureka election leaflet
Let’s Make   ------- City Council A People’s Council !

We want a Council that will listen to and act on the demands expressed by the people.
Every day there are groups of people taking action together in their communities and putting forward demands for improvement in their lives.   

We will bring these demands to Council and make sure that Council will do what it can to satisfy these demands.  We seek to make these demands a major focus of local government. -  with action, support and advocacy.

Of main importance are the demands put forward by workers and ordinary people - their demands for jobs, particularly full-time jobs, for fair pay and job security in the local area, their protests against exorbitant price rises and rate increases, and against private medical centres who refuse to bulk bill, their demands for adequate and low cost transport to and from work. People are demanding an end to the extra fees charged in both public and private schools and action to stem the increases in childcare costs at private pre-schools. People are demanding affordable housing.  

There are significant protests in the community for protection of the local environment and against big developers who put profits above all else.  

People are demanding safety - safety at home, safety in the workplace, safety in local areas, safe roads to travel on and safety and protection from floods, fires and natural calamities.  These demands must be brought before the Council.

Young people, children, youth and students, are seeking sports, cultural and recreational facilities and an environment free from drug dealings and where friendship is promoted rather than the individualism and violence promoted by the mass media.

Elderly people demand that more be done to overcome their isolation and for a meaningful and enjoyable life in the community and in nursing homes.  Disabled people are constantly fighting for recognition, respect and assistance in gaining productive employment, travelling around local areas and participating in community life.
----------------------------------------------------------------------------------
We also include the latest  Eureka presentation given on 1/9/24
The Injured Worker and  the Workers compensation system
In Western capitalist countries, 2 types of workers comp systems have evolved. In some countries, like New Zealand and Netherlands, there are general social insurance schemes which cover injury, illness but make no distinction re where the injury occurred – home, work, car accident, public place. The injured person is paid a basic rate if they can’t work and medical treatment is covered. All workers make   regular payments to the social insurance scheme over their working life. The right to sue your employer for a work injury is usually limited under these schemes. Corporations of course like this type of scheme because they don’t have to insure their business for work injuries. The worker and the government pick up the tab. They are let off the hook.
The second type of scheme is an adversarial one. As we know Capitalism is a class system- the ruling class (the owners of big business) and the working class have different interests and needs. So, as we shall see, an adversarial scheme easily evolves within this landscape. The workers compensation system in Australia is an adversarial system. That is, the injured worker, who thinks it’s all about their welfare, becomes locked into a system of opposing sides, each with their own agenda, and having to prove he or she is genuine. It is a system of conflict and hostility. 
 In a capitalist society, as in Australia, the focus is not on the needs of society or the welfare of workers. It’s on making profits (surplus value), on making money. Therefore, providing a safe work environment and helping those injured at work is not the primary focus. This is seen time and time again with work injuries. Examples: 
Woolworths big distribution warehouse at Warnervale, Amazon warehouses. There are strict targets for workers in terms of time taken and number of items picked, so the worker is always under pressure. Lip service was paid to safe lifting by the companies- it got in the way of the profit making production process. Many workers at these distribution centres have sustained physical injuries leading to chronic pain and loss of functioning.  
The Big builders, are cutting workers, and  expecting those remaining to manage an increasing number of house builds over a bigger geographical area. This stress leads to anxiety disorders, as the worker can never switch off.
 Manufactured stone has been known for years to be very harmful to workers health. But it’s an area where building companies and their suppliers can make good profits fitting out kitchens. Before that we had asbestos which killed thousands and thousands of workers. But the mining and building industries made big profits from it. 
Unions, as in the construction and maritime industries, have traditionally worked to hold employers accountable for safe work environments. However, through government regulation, falling membership and sometimes through their own doing, the power of unions has fallen dramatically.
In the workers compensation system itself unions are marginalized, as will be discussed later.

We know that the state under capitalism supports the class system and helps to enable big business in its pursuit of profits. Both workers comp systems (the general social insurance scheme and the adversarial system) serve the interests of Capital.  But of concern here is the adversarial workers compensation system in NSW. The government body responsible ( ICARE) passes responsibility to a number of private insurance companies (Allianz, QBE, EML) Premiums (which have been reduced by the NSW government in recent times) are paid  by businesses. 
The injured worker has to first find a GP who will fill in their claim / work capacity form. (Often difficult – and increasingly the injured worker has to pay upfront for the consultation and then try and claim the monies back from the insurance company). Claims are provisionally accepted (except in Comcare) and then the worker over a 15 week period  has to prove he or she is genuine – investigators are hired who interview you and the boss; you may be put under surveillance; so called IMEs (Independent Medical Examiners) are called in to assess you, and, as they’re paid by the insurance company, to look for ways to knock back you’re claim. Reports by your own doctor or your specialists are often disregarded and criticized. If your claim passes all of this and is fully accepted, then a rehab provider is often engaged by the insurer to get you off their books as quick as possible. The easiest way is to push you back to work with the employer where you were injured. Treating doctors are pressured to give you full time capacity. But you’re now damaged goods in the eyes of the bosses, or a troublemaker especially if your claim involves ill treatment. You don’t fit into the profit making production process any more. You may be given soul destroying menial jobs with the aim you’ll resign or the insurer is told they have no work for you. You may remain on the insurer’s books but you continue to be harassed – over time your pay goes down, more assessments are organised for you to attend, the rehab provider pressures you to accept any type of work or to show how many jobs you have applied for.  Injured workers become afraid that if they don’t comply then their benefits will be cut off. To the stress of being injured is added another layer of stress from the system. Mentally you deteriorate – you feel worthless, useless, frustration anger, self doubt and depression dominate. Marriages break up.  We know that many injured workers commit suicide but ICARE discloses no figures on this ultimate act of despair and anger.

The unions role- well essentially, most abandon you with a referral to a private solicitor or tell you to find your own. It’s pretty disgraceful.
The legal system -preoccupied with money rather than the welfare of the injured worker.  Take a large cut from any compensation you may get.

A word needs to be said about another feature of Capitalism -Individualism as opposed to a collective spirit. Individualism in the workplace, encouraged as it is under capitalism, plays a big part, not only in the epidemic of bullying , abuse and harassment in the workplace as discussed by Spiro in his Bullying presentation, but it also leaves the injured worker alone and unsupported. And helps enable the system to operate.

Before continuing I would like to say a few words about the injured worker under a different system - socialism

On November 13, 1917 five days after the Russian Revolution, the Soviet government issued the following decrees on social insurance:
! Insurance for all workers without exception (as well as for the city and village poor)
2 Insurance to cover all forms of disability, such as illness, injury including at work, invalidism, old age, maternity, widowhood, orphanage, as well as unemployment

3 The total cost of the insurance to be borne by the employer -it becomes part of the total cost of production, as it should be. (contrast this with the general social insurance schemes under capitalism, where the worker pays)
4 Full compensation in case of disability or unemployment
5 The insured to have full control of the insurance institutions through workers committees.
Medical clinics were established in the workplace, the injured worker was guaranteed complete medical service, he/she was given social security. 
An important feature was that the sanitoriums and health resorts, once the privilege of the wealthy few, were turned over to the people – including the injured worker.

What can we do now in capitalist Australia?

Traditionally the mass organizations of the workers, essentially the trade unions, have fought for the needs of workers. As mentioned, trade unions have allowed themselves to be marginalised when it comes to the injured worker. Reversing this is an obvious approach. The trade union being there, offering support and advocacy the whole time from the injury, through the adversarial system, and hopefully out the other end. 
But trade unions also have an important role in encouraging solidarity and collectivism among the workers, in breaking down individualism ( the “I’m alright Jack” attitude). In this way an injured worker would not be alone and isolated, and would be supported and helped by the other workers -whether the workplace be an office, factory or farm. An injury to one is an injury to all. Many injured workers complain that nobody from their workplace has rung them or dropped in to see how they are going. People they considered friends.

Finally, one of the aims of Eureka is to work to develop collectivism and solidarity among workers.
Perhaps as part of this we could look at setting up a service offering advocacy, guidance and support for injured workers There is a big vacuum.
CONTACT US ON: eureka.awm@gmail.com
Facebook: EUREKA AUSTRALIAN WORKERS MOVEMENT
YouTube: EUREKA AUSTRALIAN WORKERS MOVEMENT
View our website :  eureka.australianworkersmovement.au
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